THE CORPORATION OF THE
TOWNSHIP OF EDWARDSBURGH/CARDINAL

BY-LAW NO. 2019-25

“A BY-LAW TO ADOPT A WORKPLACE VIOLENCE AND HARASSMENT

PREVENTION POLICY”

WHEREAS Part [11.0.1 of the Occupational Health and Safety Act, RSO 1990, c.0.1,
as amended, requires municipalities to adopt and maintain a policy with respect to
the prevention of workplace violence and harassment;

AND WHEREAS the Council of the Corporation of the Township of Edwardsburgh
Cardinal deems it advisable to adopt the aforementioned policy;

NOW THEREFORE the Council of the Corporation of the Township of Edwardsburgh
Cardinal enacts as follows:

1.

The Township of Edwardsburgh Cardinal recognizes that all Representatives
working for or representing the Township are entitled to a safe work environment
that is free from violence, harassment, and sexual harassment. We are
committed to the following actions to ensure their protection from these hazards:

a) Develop a written prevention program to implement this policy in
consultation with the Joint Health and Safety Committee. Review and
update the program annually or more often as required.

b) Assess the risks of workplace violence that may be expected due to the
nature of the workplace, the type of work performed, and conditions of work.

c) Provide support and assistance to Township Representatives who have
been exposed to workplace violence, harassment, or sexual harassment.
This includes measures and procedures to ensure that all incidents are
reported to an uninvolved member of Township management or Authority.

d) Promptly investigate all reported incidents of workplace violence and
harassment to determine if contraventions of this policy occurred.
Investigations will be performed by competent persons who are not involved
with the reported incidents. Corrective actions will be administered as
required to correct behaviors and prevent reoccurrences.

e) Not permit reprisals against anyone who raises a complaint of workplace
violence, harassment, or sexual harassment in good faith.

f) Communicate this policy and the accompanying prevention program to all
Township Representatives.

All Township Representatives are required to abide by and support this policy.
This includes not taking part in any violent or harassing behaviors towards
others, exercising authority with care, notifying persons if you feel that their
behavior is offensive, and reporting all incidents of workplace violence,
harassment, and sexual harassment, truthfully and in good faith.

Through this policy, we will share a greater understanding of workplace respect,
and provide a safer and more enjoyable workplace for all.

The prevention program, as described in Schedule “A” attached hereto and
forming part of this by-law, is hereby adopted.

That all other by-laws previously passed that are inconsistent with the
provisions of this by-law are hereby repealed.

That this by-law shall come into force and take effect on the date of passing.
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Read a first and second time in open Council this 27" day of May, 2019.

Read a third and final time, passed, signed and sealed in open Council this 27t day
of May, 2019.

\S\Q ) WV\%

Ma;&r \ \{’ "\, Clerk
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